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ABSTRACT 

Stirvey responses from 517 member institutions of the 
American Association of Colleges for Teacher Edltcat ion are reported, 
the first section depicts the nature of the institutions (public land 

grant, public hbn-lahd grant, independent liberal arts, 

church-related liberal arts, private university, and predominantly 
black), and the patterns of education degrees of fered by each type. 
Faculty information, presented in the second sect ion , includes data^ 
bh the niimber of faculty on hard-money contracts , the nature of their 
assignment to duties , their salaries , and degrees heidc Ethnic and 
gender characteristics of student populations are reported in the 
third section. The fourth section summarizes data on the use of 
screening tests for admission, use of standardized tests for 
graduation and/or certification, and kinds of basic skills tests 
employed for any purpose, the fifth section provides ihf ormat ion bri 
number and types of degrees presented by the ihst itut ions . In the 
sixth section^ inf ormat ion cohcerhihg summer prbgrams is presented, 
the final section reports oh the status of changes in teaqher 
education prbgrams. Data are reported in tabular fbrmat with 
narrative analysis. (JB) 



************************************* 

* Reproductions supplied by EDRS are the best that can be made * 

* f romthe or iginaldocument . * 
******************************************************************* 



EKLC 




AA€TE 



-PERMISSION TO REPRODOCETHiS 
MAtERiAL HAS BEEN GRANTED BY 



TO THE EDUCATIONAL RESOURCES ' 
INFORMATiON CENTER (ERIC)." 




More /&/» 65 jyerVcfit of respofid- 
SCDIIs ri'porteii hc/rij^ m $omv 
phuw of ihunj^e ou continuous assess- 
ni v f it of t va chv r ui ndidu t Vsy i ncorp fyr- 
ation of re Cent researvh oYi teaching 
into prognans, hniidin^ partner- 
ships, und inclusion of computer I it- 
era ey. 

Nineteen percent of responding in- 
stiti/tibr/s report implementing or 
ptafmiriyi to ifnpfement exXeyided pro- 
grams, as vompared ivith five percent 
reported Tiy the Na tional Center for 
li dti cu t io yt Statistics. 

'rhirty'tu'o percent of respondents 
report expanding their progran/s in 
ecluca^ion-reiated fieids outsidz' K-i2 
puhlic education. 

Nearly 7 5 percent of the respon- 
denis said one or more of their pro- 
grams are accredited hy the National 
Cou ncil for Accredita t ion of l^eacher 
Uducarion (NCATE): 

Set eyyty-seren percent of respond- 
ing SCDH faculty members hold the 
doctoral degree— 84 percent of the 
three professorial ranks hold the doc- 
torate. 



Forty-one percent of respohdents 
are cxpafiding sttddeyyt teaching to 
multiple sites. 



Sixty-four percent reported using 
some sort of test to screen candidates 
for admission to teacher education 
programs. Of these, B6 percent used 
some test of haste skills. 
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1984 Report to the Profession: 
Data Show Innovation, Change 



This Report to the Profession is the 
third annuai publication about institu- 
tional charactcTistics of mombcr insti- 
tutions. 

Each year, schools, colleges and de- 
partments of education (SGDEs) be- 
longing to the Association are a^iked to 
complete a survey, which has evolved 
c)ver the three years to capture best 
data that can be used for comparative- 
purposes by rrierriber iiistitutiohs arid 
by AACTE for public relations and 
promotion. 

This year, 5 17 SCDEs (of 720 mem: 
ber iristitutions) respdrided to the ques- 
tionnaire (last year 519 responded). 
Because some* institutions did not re- 
sporid to all questioris, because some 
questions did not apply lo all institu- 
tions, and because some responses 
could riot be iriterprcted reliably, the 
riumber of valid observalions used in 
the various analyses varies from item to 
item. 

Thi.s year s Report cbritairis seven sec- 
tions: 

*Characteristics of Respdhdihg 
Institutions; 

*Faculty Iriformatioh; 

*Stadent Characteristics; 

*Status of Competency Testing; 

*Degrees Conferred; 

*Summer Sessions; 

*Status of Program Change. 

This report has traditionally been de- 
signed for member institutions to com- 
p>arc their characteristics with other in- 
stitutions of their type: Information 
gained from the data, however, reflects 



much about tc^acher educatiori general- 
ly: AACra represents 720 SCDEs, 
which together prepare almost 90 per- 
cerit of the riatibri's professibrial educa- 
tion personnel: 

Chdmcteristin of 
Responding institutiem 

This section depicts the nature of in- 
stitutibris cbrriprisirig the data set. tb 
permit SCDEs to place the information 
from other sections of this report into 
appropriate perspective. 

The primary classifications remain 
unchanged from prior Reports', the cate- 
gories for analysis are "institutional 
type" arid "patterri of degrees offered." 

These classifications were chosen for 
analysis because they are highly related 
to the riature of the teacher educatiori 
program: The type of institution is an 
important designation because of the 
diflererit rriissibns associated with type. 
Larid grant institutibris, for example, 
were established for different purposes 
than were the church-related liberal 
arts colleges, arid those piurpioses are 
manifested in the nature of the pro- 
grams offered. 

"Institutibrial type" cbritairis five 
categories (each i nsti^U tibn designated 
its own type). Predominantly black in- 
stitutions have been added to the "insti^ 
tutibrial type" classificatibri, because it 
is often useful to have predominantly 
black institutions reported separately 
iri sbrrie areas. 

"Pattern of degrees offered" charac- 
teristics have great impact on the na- 
ture and size bf faculties and resburces 
needed to delh/er the prograrn leading 
to the degrees. There are five caiegorr 
ies within this classification; *'M.A." 
represents masters degrees bf all typesj 
"C:A:S:'' refers to ail formal sixth-year 
(Continued on Page 3.) 
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The / ^)H4 Report to the Profmim is 
similar to previous years in that it in- 
cludes a wide array of iriforrriatibh 
AACTE member institutions can use 
to a^mpare their res()urces, offerings, 
arid characteristics with others of their 
type. 

The survey instrument has. evolved 
over the past three- years to reflect what 
merribers U^ld us they were rribsr inter- 
ested in. 

An addition this year, however, will 
be of most iriterest to those outside 
teacher educaticjn and will be most use- 
ful in showing the prcjfcssion's increas- 
ing responsiveness to change: the sec- 
tk)ri '^tatijs of Program Changes.^ This 
information shows clearly that schools, 
colleges, and depanments of education 
are raking the lead in meeting the chal- 
lenges and requirements of educational 
reform. 

More than 65 percerit of the 499 
sch(H)ls that responded to the question 
reported changing four key profession- 
al elements: 

*Continuoas assessment of teach- 
er candidates; 

*Iricorpbratiori of recent research 
on teaching; _ _ _ _ 

*Building partnerships with 
schools; 

* Including cdmp titer literacy 
training: 

2/AACTE Briefs 



Thirty-rwo percent of. the respon- 
dents also reported that they were ex- 
panding their programis for perscins in 
education-related fields outside K-l2 
public education— a significant increase 
in the "human services" mission drieri- 
tation of teacher education: 

Forty-one percent of the respon- 
dents reported expanding their student 
teaching programs to more sites to ex- 
pose students to greater ranges of stu- 
dent requirements in different pbpula- 
ti()ns. 

Nineteen percent reported having 
an extended program operational or in 
the implerrieritatiori phase-^a rriuch 
higher percent^e than the five percent 
reported by the National. Center for 
Education Statistics (NCES) in August 
of last year. 

Other highlights showed up 
throughout the Report indicating that 
SCDEs* commitment to quality is rriuch 
higher than the profession's critics and 
detractors claim. 

For exarriple, riearly 73 percerit of 
the respondents said one of more of 
their programs are accredited by the 
National Council for Accreditation of 
Teacher Education (NCATE). 

Another interesting finding is that 77 
percent of ail responding SCDE faculty 
rrierribers hold the doctoral degree. Of 
the three pr()fessoriai ranks, almost 84 
percent hold the doctorate, and the 
larger percentage of those iri the higher 
ranks have Ph.D.s father than Ed.D^s. 

Responding to the need for more 
rigorous admission requirements (of at 
least quaritified requifefrierits to aid iri 
pabiic accountabiiity), some 64 percent 
of the SCDEs reported using some sort 
of test to screeri carididates for adrriis- 
sion to teachef education prograni. Of 
these^ 86 percent used some test of ba- 
sic skills. 

y^^_? JJ_9C AA^T_^'^_"^^"^t)ef 
institutions responded to the qnestion- 
naire. That figure compares with 5 19 of 
last year. While this respbrise rate 
would prove satisfactory for many 
kinds of research, it continues to pose 
pn>=j)leriis wheri riatiorial totals are 
needed by the pfofession. 

StilU trends surfacing in theJata are 
indicative of nationwide professional 
tf e rids, si rice A A CTE _ril eril bef s grad u - 
ate some 90 percent of ail new teachers 
in the U.S. each year. AACTE mem- 
bers are, it rriust be rioted, usually 
ahead of non-member institutions in 
making innovations and changes^ but 
the direction of those chariges is rib 
doubt simHar to the difecdon the pro- 
fession as a whole is taking. 
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Our rnain regret iri presen ting this 
Report is that the data bri ACT arid SAT 
scores ()f teacher education students 
wiLS not ready in time to be. included. 
We serit a survey ori this irif()rrriati()ri, 
feceived pO()f fesporise, arid have had 
to send a folio w-ap survey: We urge 
institutions to send us this data quickly, 
arid the results will be published iri fu- 
tufe issues of Briefs. 

A note on using the Report: Informa- 
tibri ()ri quartiles was presented so 
SCDEs can see how the^y compare 
within their categories: If an institution 
is in the lowef quartile in one character- 
istic but iri the upper quartile iri ari- 
other, it can use this information to 
make resources and offeri_ngs more 
consistent across-the-board. This irifor- 
matiori can also be Used to make a case 
for bringing lagging measures. up to the 
levels of the higher ones. 

I want to express deep apprecia- 
tion to James E: Heald of Northern 
Illinois University, who designed 
the survey arid cori ducted the re- 
search; to Elizabeth Ashburn, 
AAGTE director of Information 
Services, who was instrumental iri 
s upery isi rig d at a e n t ry a nd q uali ty 
control; and to the 5 17 institutions 
who responded to the" survey. I 
wbiild also like to thank Nbrt Herri 
Illinois University College of Edu- 
cation, and the Center for Goverri- 
mehtai Studies for their contribu- 
tion to Jim's work: All of their tal- 
ents, and efforts have been vital in 
producihg this document. 

The Report has always beeri designed 
to allow member institutions and oth- 
ers to form their own conclusions 
about teacher educatiori arid their rela- 
tive position in it: My own sense upon 
reviewing some of the highlights is that 
the professibri is irideed aJive, well, arid 
beginning to thrive amid difficult cir- 
cumstances. . _ 

It is heanening to see the spirit of 
excellerice arid achieverrierit despite 
public criticism, lack of resources, and 
lack of support among our university 
colleagues. I ariticipate seeirig rribre ex- 
amples of this "grace under pressure" 
as we receive more presentation papers 
for the Annual Meeting on the theme, 
"Iririovatiori arid Change iri Profession- 
al Education." _ 

After 20 years of carefully building a 
research base for higher quality iri 
teacher education, the profession, and 
particularly AACTE members, can be 
quite proud of how well teacher educa- 
tion is resporidirig to the educational 
reform movement. 
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(Coritihucd fro in Page I.) 

pro^hiiris; iihU "Ph.D." alsc) incluUcs 

the FU.b. 

The composition of the ^roup of in- 
stitucipris rc'Spondirig remain.^ essential- 
ly uhchiiri^ed fr()m the first year ^Table 
1 ). The largest category of respondents 
continues to be the public non-land- 
grant ihstitutioris (38 percent); the pre- 
dcniiiiiantly bliJck colleges comprise the 
sniallesr group, hi many of the tables in 
whicli data *ire reported by ihstitutioriiil 
type, the total number of instituti()ns 
h;Ls not been reported because the pre- 
dominantly black institutions are also 
members of a second category ot iristi- 
tuticnis (those predominantly black in- 
stitutions that are also land grand uni- 
versities, for examp'eX Table 2 reports 
the number ()f predominantly black in- 
stitutions that are included in the other 
five categories. 

Table 3 was prepared to cross-tabu- 
late the two analysis classifications. The 
land grant institutions hatl the highest 
percentage (44 percent) offering the 
U()Ct()ral degree. The iridependent lib- 
eral arts and the church-reiatcd liberal 
arts colleges had the highest percentage 
offering the bachelc)rs degree drily — 
67 percent and 56 percent; respective- 

ly. 

The size of iristitutibii is also of sbrrie 
importance in ccinsidering the nature of 
the SGDEs- Table 4 displays data con- 
cerning the size of institutions in the 
respondent SCDE gr()Up. It is not sur- 
prising that iand-grant institutions are 
the largest and that liberal arts colleges 
are the srriallest. The public ribri-larid- 
grant institutions and the private uni- 
versities are roughly the same size, as 
are the two types of liberal arts iristitu- 
tions. 

In Table 5, the SGDE headcount is 
reported by quartile points for both uh- 



Tab/e 7 indicates dearly that the 
puhiiv universities have the gr^test 
faculty resources. The median nurn- 
her of fult'time tand-graht faculty 
fneffibers is almost 50 ;Jor public non- 
land-grants, approximately The 
mediah numher for liberal arts col- 
leges is about five. 



TABLE i 

Siirriple Ihstitiitibhs by Type 
(N = 5i7> 



Type of 



Institution 


N 


Perce fit 


Public Land Grant 


74 


14 


Public Nbri-larid Grant 


198 


38 


Independent Libcnri Arts 


48 


9 


Church-related Libenil Arts 


152 


29 


Private University 


45 


9 


Preclominantly Black 


35 


7 



TABLE 2 

Preddmihahtly Black Institutions by Type 
(N = 39) 



Type of 



Institution 


N 


Percent 


Public Land Grant 


13 


33 


Public Noh-larid Grant 


13 


33 


Independent Liberal Arts 


4 


10 


Ghurch-related Liberal Arts 


7 


IH 


Private University 


2 


5 



TABLE 3 

Patterns of SCDE Degrees Offered in Ihstit utibns by Type 

Degree Pattern 

B.A.+ 

B.A.+ B.A.-^- M,A.+ 
B.A. B.A.+ M.A.+ M:A:+ C^A:S.+ 

Type of Institution Ignly M.A. C.A.S. Ph.D. Ph.D. 

Percent 

4 21 44 

34 ^ 9 17 

2 4 2 

4 2 1 

16 25 39 

6 3 8 
umber (N = 36) 



Public Land Grant 


8 


23 


Number (N = 73) 






Public Noji_-iand Grant 


8 


32 


Number (N= 192) 






Independent Liberal Arts 


67 


25 


Nurriber (N = 48) 






Church-related Liberal Arts 


56 


38 


Nurriber (N= 150) 






Private University 


5 


16 


Number (N = 44) 






Predbrriiriaritly Black 


33 


50 



ERIC 



4 



July 1984/3 



rhc type (if insriruiron is im mi 
porVafU (iesi^mition hem td sc. of the 
different tHisswus ussoi UiteJ with 
type. 



dcrgnidaate ancl .i^racniiuc siutlcius 
This table permits an SCiHl; to iiiciitify 
tlic quartilc ()t owil si/.l- withiii its 
institUtioriLti tvpc: 'I'lius, a Linci-i^rant 
SCibj: with 18()() uiuicT^^raduatc stu- 
liciits leicntiHcs itself its being within 
the highest quart ile iifnimg other tmi- 
versities ot its type. _ 

As an()ther example, a church-re l.it- 
eei libenil arts c()llege with 175 uiKier- 
gradiiates would ideiuit'y irsclt' in the 
tliird qu.irtile_.aino[ig similar types o\ 
institutions. This quartile ihtorhiaaon 
is particuliirly useful in comparinfj; in- 
f()rmation related by quiirriles in other 
tables. 

A new variable considered thisj'ear 
Wiis the accreditiuion sraras of member 
SeDEs (Table 6), Nearly 73 percent of 
iUl re^spondirig institutions n;porced 
having one or inoie programs accred- 
ited by the Natioual Council tor Ac- 
creditanon _ of Teacher Education 
(NCATE). The r\vb types of public uni- 
versities were more likely to have ac- 
cretliccd programs than the other types 
of inscitutibhs. 

Table 6 iils() shows that those SCDEs 
oftering the full range of degrees were 
more likely to have accredited pro- 
grams than were those SCDEs confer- 
ring fewer degree types. 

Faculty 
InforTTtation 

In the 1983 report, information was 
presented about the racial/'erhnic and 
gender comp>osition of SCDL faculties. 
Those data will be c^xamiried again over 
tlrrie and were not collected this year. 
However, data were collected on the 
number of faculty on hard-rhbriey con- 
tracts, the nature of their assignment to 
duties, their salaries, and the terminal 
degree held. 

Table 7 indicates clearly that the 
public universities have the greatest 
faculty resources. The median number 
of full-time land-grant faculty nie^mbers 
is almost 50; fur public non-land- 
grants, approximately 43.. The median 
number for liberal arts colleges is about 
hve. These numbers correspond to the 
patterns of SCDE student enrollments 
(sceTablc 5), 

The ijse of fijll-time temporary per- 



TABLF 4 

Size of Institutions Containing Respohciirig SCDEs (N = 517 ) 



Type c)f 
Uistitution 


::^tn 
Percentile 


Median 


Percentile 




\3 3 i 




23.383 


Public Non-ljnd Grant 


•i.iso 




;2.6T)1 


Independent Liberal Arts 




l.-!i3 


2.057 


Cliurch-related Liberal Arts 




1,^8S 


2.161 


Private University 


4,01 1 


6.583 


12.027 


Predominantly Black 


\y{U) 


1X^1 


4.000 



TABLE 5 



Quartile Pointe of SCDE Headcdurits by Inst itUtiorial Type 



Headcount 

Type t)f institution Undergraduate Graduate 

Public Land Grant 

25th Percentile . ^^8 225 

50th Percentile MH 

75th Percentile 1,606 1.260 

Public Non-land Grant 

25th Percentile 405 21 1 

50tH Percentile ^59 4l8 

75th Percentile 1.420 990 

independent Liberal Arts 

25rh Percentile 43 * 

50th Percentile - 8^ 

75th Percentile l-*8 

CHurch-related Liberal Arts 
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25th Percentile - 70 

50th Percentile 135 71 

75th Percentile 254 196 

Private University 

25th Percentile VC"^) 135 

50th Percentile 242 181 

75th Percentile ^10 945 

Predominantly Black 

25th Percentile 8'* 

50th Percf ritile 267 210 

75th Percentile 69"^ 385 



Too few cases were reported to make analysis rheani 
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TAinAi 6 

PcTCciuiif;cs of Institutions With One or More NCATl>accrc<Jicc<J 
Prol^ranis by *l ypc of Insticucioh and Factcrn of Degrees 

*1 vpc- < t Insntiitiiiii PcTCcnc 

PuHlic Non-land Ciranr 88 

liulcpc-iiiicht Liberal Arrs -19 

Chiirtii-ri-iatcij Liberal Arts 52 

Private I ini versify h(i 

I^rcciominantlv HLuk M 



U. A. Only 

B.A. f M.A. 

B.A. -f M.A. + C:.A.S. 

B.A. f M.A. f PH.D. 

B,A. + M.A, f C:.A.S. + Ph.D. 

AH Institutions 



Det^rce Pattern 
59 

S3 
76 
95 
73 



TABLE 7 



Median Number Df_Faculi:y on "Hard Money" Contracts 





l^ull Tirhe 


Full Tirrie 


Part 




- Kegular 


-Temporary 


Time 


Typeuii-Xn^tuutlxHi 


Median 


Medi'Mi 


Median 


Public L-incl Grant 


49.5 


.8 


2.1 


Public Non-land Grant 


43.3 


.8 


1.4 


Independent Liberal Arts 


4.4 


.! 


1.2 


Church-related Liberal Arts 


5.2 


.3 


1.3 


Private University 


19:8 


:4 


3:0 


Predorriiriaritly Black 


18.0 


.3 


1.4 



sonnei and part-time personnel on 
SCDP faculties does luit appear f() be 
widespread. 

The mca i percentapes of faculty 
time ussii^ncd t() pr()fessi()rra! tuiictiohs 
wa.s analyzed accord iiiij; to the pattern 
of degree offerings, because it was 
thought that the level of the pr()graihs 
had a stronger relationship to faculty 
assignirient thaii ditl institutional type. 
Tabic 8 shows, as. wo a Id be expected, 
that in SCDHs offering doctoral pro- 
. grarn s , rh or t fac ij I ty t i rri e is s peri t in 
research thai, in those SCDEs not of- 
fering chat degree. 

At a// institutions, faculty are rriore 



AACTE represents 720 SCDEs, 
which together prepare almost 90 
percent of the tiatio ffs profess ixjTial 
education personneh The changes re- 
ported hi their programs clearly 
point to Tiationtvide trends hi the 
teacher edncation profession general- 

iy- 

heavily involved with teachirig/sUpef- 
vising activities than with ot ler kinds of 
assignments. 

Tables 9 arid 10 report the salaries of 
SCDE faculty first by institutional type 
and by the pattern of degree (offerings, 
respectively. Salaries were reported as 
mean .salaries by rank. The pattern of 
salaries remains basically the same as in 
the preceeding year, with the land 
grant iristitutibris havirig the highest 
limit to the fourth qaartile profcssoriaJ 
salaries ($36,245)^ and the independ- 
erit liberal arts colleges havirig the low- 
est limit to the first quartile of instrac- 
tot_salaries (SI 3,800). 

The salary qijartile points (Table 9) 
increased in nearly every categ(Dry over 
the preceding years,, reflecting salary 
raises in institutions. One ccveat should 
be rioted iri iriterpretirig these trerids, 
however: Median salaries seldom rise 
at the same rate as the incremental rate 
diJring a giveri year. This discrepiaricy 
can be attributed to the fact that faculty 
retirements depress the median salary, 
with the consequent replacerrierit of 
persbririel at salaries often below the 
median of those remaining on the fac- 
ulty. Thus, theoretically an eight per- 
cerit average salary iricrerrierit is riot re- 
flected as an eight percent increase in 
the overali median salary. As an exam- 
ple, the median p>rofessbrial salary iri 
SCDEs of land granv institutions in- 
creased from S32,80(> to S33.IO(^ over 
the past year. That increase represents 
ari iricrease of slightly less than brie per- 
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f.v/;</>/r//w^' sitrdcrn Ivviihhi^ to midti 
piv yihy ami in offering extended 
prfn^raVtis. 



ccMK, ccrtiiiiily nuich smaller than the 
.ivcT.igc iiKTc inciit iii land gralit iiistitU- 
tioiis. *l*hc v.iluc ot this tiiblc is rhut it 
.dinws comparisons hcfWccn . institu- 
tional size aiiti mctiian salaries, by quar- 
tiles. 

As reported in 19H3, salaries are si.i;- 
iiiticanrly lii.qlicr in tliose . instinitions 
providm.^ the hill range ot decree ot- 
il-riiigs riahle 10). An exception ti) the 
pattern is at the instructor and assistant 
pr<_)tessor levels. 

*lahle 1 1 conipare.s the rheari salaries 
hy rank to the previous year;^hcre is a 
■\v percent incrciisc in mean salaries 
Tor all Lu ulty- 

l^or the (irst time, data were fathered 
C()ncernii\q the terminal degrees held 
by SCbl- tliculty. lAblc. 12 shows that 
percent Of all SCDK faculty mem- 
bers h()ld the dtKtoral degree. Ajmost 
M i percent of those in the three protes- 
tor ial ranks hold the doct()riil degree, 
with a larger perceiitage;^(jf Ph.D.s than 
l'Aj;D:s in che higher ranks; 

Student 
Ckaractemtm 

Both ethnic and gender characteris- 
tics of SCDli student p()pulati()ns were 
eximiined: Tables 13-16 report the re- 
Nulcs across undergratluate and gradu- 
ate student population.s by iri.sticUticjnal 
type: Approximately 200 SCDEs re- 
ported tiiat they die! not have available 
statistics in rhe.se classifications; there- 
fore only percentage distribations arc 
pr()vidcd here for C()rnparis(:)n pur- 
poses. These mis.sing data render eri- 
rollmerit calculati::ns rrieaiiingless: 

Of immediate note in Table 13 is the 
surprisingly large number of students 
of an ethnic background other than 
white ()r black enr()lled in private uni- 
versities. The anomaly is atcributed to 
r\vo factors; private universities more 
ofceri limit progranis to the gradoate 
level, thereby reducing the average size 
of undergraduate populations, anU one 
institution with an uridergriaduate en* 
roilment of more than 4,000 Hispanics 



Th e t y pe of hi s t it u t t o ti is a n im - 
portant designation hvtamv of the 
different missions associated with 
type. 
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TABLK 8 

Mean Percentages' of Faculty Time Assigned to Various Hrofessibnul 
Functions by the P^ittern of Degrees Qfrerecl in the SCDE (N = >i%) 



Percentage by Degree Pattern 





l3:A: 


t3;A: + 


B.A.+ 
M.A: + 


B.A. + 
M.A.+ 


11 A" J_ 

M:A: + 
C.A.S.+ 


Professional Function 


Unl> 


iVl. A- 




1 u.vj. 




i Cui. Ill llg/ Ouj'Ui viaiii^ 


81 


81 


81 


69 


67 


Service 


A 


5 


6 


9 


9 


Research 


3 


5 


6 


13 


15 


Ad ministration 


5 


3 


2 


4 


2 


Committee Work 


6 


6 


5 


5 


6 




TABLE 9 








Quartile Points of SCDE Faculty Salaries 
by Institutional Type and Faculty Rank 




Type of Institution 




Insr: 


Asst. 
Prof. 


Associ 
Pn^f: 


Prof. 


Public Land Grant 












23th Percentile 
50th Percentile 
7 5fh Percentile 




M,997 
17,5()() 
19,130 


20,190 
2 1 ,60 1 
23,324 


24,615 
26,503 
28,250 


:)t7,ot?u 
33,062 
36,245 


Public Non-land Grant 










29,166 
31,900 
34,600 


25fh Percentile 
30fh Percentile 
7 5fh Percentile 




16,870 
18,100 
1 9,608 


20,740 
21,947 
23,545 


24,625 
26,192 
28,315 


Independent Liberal Arts 












25fh PcTcentile 
50fh Percentile 
7 5fh Percentile 




1 3,800 
16,500 
18,050 


17,680 
19,003 
2 1,020 


20,600 
24,200 
28,710 


23,047 
26,243 
33,375 


Church-related Libera' Arts 












25th Percentile 
5bfh Percentile 
7 5fh Percentile 




14,580 
i5;999 
17,440 


16,890 
18, 110 
20,608 


19,260 
21,315 
24,000 


22,700 
25,582 
28,555 


Private University 












25fh Percentile 
50fh Percentile 
75fh Percentile 




14,850 
18,000 
19,552 


19,320 
20,928 
22,890 


22,890 
26,000 
28,800 


27,150 
32,029 
37,500 


Predbrriinantly Black 












25fh Percentile 
5Pfh Percentile 
75fh Percentile 




14,350 
16,251 
18,462 


18,310 
20,972 
22,490 


20,327 
24,1 10 
26,980 


23,210 
27,580 
29,985 
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TABLE 10 



Mcclhin SCbi; Suluries by 
Pattern oF Decrees QiTcTccl and Faculty Rank 







Asst. 


Assoc. 




Dci^rce P;itterii 


Inst. 


Prof. 


PrM\ 


Prof. 


H.A. Only 


16,502 


19.000 


22.500 


26.228 


H:A: 4 M;A: 




20.977 


21.607 


29,538 


H.A. f M A. 4- c:.A.S. 


18,I()0 


21.750 


25.H18 


3 1 .090 


H.A. i M.A. -i Ph.D. 




21.923 


26.855 


33.503 


B.A: i M.A. 4- C.A.S. 4- Ph.D. 


n.5H3 


21.602 


27.^! I 7 


3-i.758 



TABLE I ) 



Change s in M ean Salaries: Academic Years 1981-82 and 1982^83 





1981-82 


1982-8^ 


Percent 


instructor 


16,880 


n.-i84 


3:6 


Assistant Professor 


20.187 


21,09^ 


4.5 


Associate Professor 


2-1,107 


25,219 


4.6 


Prt)fesst)r 


29.18'i 


M),5 4 5 


•i.7 


Total 


23,043 


24.136 


4.7 



TABLE 12 



Distribution of Doctorai Degrees of SCDE Faculty by Rank (N = 499) 





Total in 


With Ud.D. 


WiiH Ph.D 


Faculty Rank 


Rank 


Percent 


Per<e4it 


lnstruct(jr 


1.581 


2 


3 


Assistant Protessoi 


4. "^96 


25 


40 


Associate Professor 


5,819 


37 


49 


Professor 


6.525 


47 


49 


Total 


18J21 


34 


43 



TABLE 13 



Ethnic Characteristics of Undergraduate Stiidehts 
in SCDEs by In stitutio nal Type 





Percent 


Percent 
Black 


Percent 
Other 


Type of institution 


White 


Public Land Grant 


75 


ii 


14 


Public N on -land Grant 


84 


10 


6 


Independent Liberal Arts 


89 




4 


Chu:ch-r_elatcd Liberal Arts 


84 


io 


6 


Private University 


54 


4 


42 


Predomiriarifly Black 


9 


87 


4 



sjgmfiranHy higher in thosv instim- 
tions prot iditrg the full rattge 
degree offeritigs. 



combined to driunatiraliy affect the 
perceiitage of "others'* in the under- 
graduate p()pulatiohs of che prjvate uni- 
versities.. With that single institution 
deleted From the calculations, the per- 
centage of "others" in private universi- 
ties would drop t() 18 percent: 

The ethnic characteristics oF gradu- 
ate pop ijl at ions are somewhat difFercMit 
from thc)se of the Undergraduate popu- 
lations. The public universities have a 
lower perce-ntage' oF black students in 
their graduate populations than in their 
undergraduate ptipulaticins: The pri- 
vate institutions, on the other hand, 
have a larger percentage o{ black stu- 
dents in their gratluate popuI;iti()ns 
than in their undergraduate popula- 
tions. 

The gender characteristics oF SCDE 
student p(3palations are displayed in 
Tables 15 and 16. 

At the uridergradijafe level, SCDEs 
in the land grant institutions have the 
highest percentage oF males (42 per- 
cent), arid the private- universities have 
the l()west percerit;^;e oF males (20 per- 
cent). At the graduate level, the land 
grant institutions again have* the highest 
percentage oF miles (39 percerit). arid 
the independent libend arts schools 
have the smallest (21 percent). 

As would be expected. Females out- 
number the males, ab()Uf 2 to 1 overall. 

of 

Competmcy tests 

To assess the use oF competency 
tests, three elements were examined: 
The use oF screeriirig tests For adrius- 
sion, the use oF stantlardized tests For 
graduation and/or cerci he ation. and the 
kirids oF basic skills tests erri ployed For 
any purpose: 

Table 17 provides data on the use oF 
admissions screening tests. Sixty-Four 
percerit oF the SCDEs repdrtCNci using 
some kind of test to screen candidates 
For admission to teacher education pro- 
grarris. OF those Us irig s creeriirig tests. 



The targesl category of rcspotideyils 
vontinne^ to be the pnhiij: non-land- 
grant institutions (38 percent); the 
predominantly hiach colteges com- 
prise the snmiiest group. 
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Thv lisv <}f pill'l imv tvmp<)rary 
perjomivi ami pari-livw pvrsonvvi 
tjfi SCDlifucuJth'S ciovs hot appear to 
he wictespread. 



■V\ percent uscU sciicc-miiiKlarL-ci anti/or 
sciicc-Ucv eloped tests, iiiui 86 percent 
Useti some tL-.st of biisic skills: The insti- 
tutions leiLst likely to use >i screening 
test were private universities (^19 per- 
cent); this L;roup w;is ulsi) the Icust like- 
iy to use ;t staiKhirdizccl tcs.CLfor either 
graduation or certification (Table 18). 

Almost U) percent of the public In- 
stitutions reporting]; usin^ standardized 
tests ;is graduation or certification crite- 
ria; the ^^n^up of predbrriiriahtly black 
ihstitutiohs had the highest percenciige 
(6-1 percent) on this variable. 

Information was also obtained about 
the use of the Nati()hal Teachers' Ex- 
iiniiiuifi()n (h4TE). Forty percent of the 
SCDl:s reported that they used the 
NTE* for some purpose; usage ranged 
frorri a high of 53 percent in the pre- 
dominantly black institutions to a low 
of 32 percent in the private universi- 
ties. 

Of the 28^' SCDEs reporting, almost 
90 percent _ some measure of writ- 
ing ability (Table 19). 

The rhathemacics test is the least 
iikcly to he used (69 percent), and 35 
percent of this group of SCDEs includ- 
ed "other" kinds of basic skills tests in 
the admissions process. 

Degrees 
Conferred 

The absence of a 100 percent rc- 
spbrise rate lessens the usefulness of 
the next nvo tables. Lack of knowledge 
about the similarity of reporting arid 
riorireportirig SCDEs makes the pro- 
jectiun from reported data to totai de- 
grees conferred very risky, indeed. The 
fact that approxirriately the same num- 
ber of SCDEs provided data for the 
past two years may or may not justify 
the conclusion that the number of de- 
grees conferred has declined: The total 
number of degrees reported as_con- 
ferred by approximately 500 SCDEs 
declined from 140.810 (1981-82) to 
1 29,708 ( 1 982-83); this is a 7:9 percent 
decline (Table 20). 



Sixty-foiir percent of the SCDEs 
reported using some kind of test to 
screen candid^te^ for admission to 
teacher education programs. 



1ABLK \A 

Ethnic Chatacteri.sties of Gradnate Students 
in SCDi^s by institunonal Type 





Percent 


Percent 


Percent 


Type of Institution 


White 


LSlack 


Other 


Public Land Grant 


82 


8 


10 


Public Nori-larid Grant 


86 


9 


5 


liulependent Liberal Arts 


-^3 


22 




Church-related Liberal Arts 


8J 


1 1 


7 


Private University 


72 


12 


i6 


PrediDrriiriantly Black 


29 


6 3 


8 



TABtE 15 

Gender Characteristics of Uridergraduat^ Students 
io- SCbEs by Institu tional Type (N = 4l2) 



Type of Institution 

Public hand iSrar l 
public Non-land Grarit 
Irideperiderit Liberal Arts 
Church-related Liberal Arts 
private University 
Predbmiriaritly Black 





Percent 


Percent 


Male 


Female 


■12 


58 


35 


65 


31 


69 


31 


69 


20 


80 


38 


62 



TABLE 16 



Gender Characteristics of Graduate Students 
in SCDEs by Institutional Type <N = 273} 





Percent 


Percent 


Type of Iristitutibri 


Mi-le 


Female 


Public Larid Grarit 


39 


61 


Public Non-land Grant 


33 


67 


Independent Liberal Arts 


2 1 


79 


Church-related Liberal Arts 


28 


72 


Private University 


33 


67 


Predominantly Black 


31 


69 



SI 



8/AACTE Briefs 



TABLF 17 

lJsc^()^ScTccnihg/^c^sts for Adihiss^ 
Fr ofessiomil l-clUcutibn Progi^ims-by^I nstUiitio nal Tyju ; — 

Usiiit^ a State-Mandated Bi\sic Skills 
Test or Devciopcd inciucjcd 



Type ot InstitcKKMi 


JvJ_ 


Percent 




Percent 




Percent 


Public l.aiui Ciraiit 


•i9 


66 


27 


55 


'l2 


86 


Pahiic N()n-iiinci drant 


biO 


^ 1 




52 


IP 


84 


hide pendent Liberal Arts 


31 


65 


12 


39 


23 


74 


Cliiirch-related Liberal Arts 


cS5 


5"^ 


30 


35 


"•i 


87 


Private Uiiiversity 


22 




5 


23 


13 


59 


Predo nii n .ii 1 1 1 y Black 


29 






52 


25 


86 


Total 




Cvi 




44 




86 



TABLE 



Use ()f Stahdiirdized Tests for Graduation or 
Cicrt it ication in S^H^^Ks by institutionai Type 



Tyjtc ()} Institution 


N 


Percent 


Public Land Cirant 


2"^ 


38 


Public Non-Iaiid Grant 


73 


37 


Independent Liberal Arts 


16 


13 


C Jiurdi- related Liberal Arts 


•13 


29 


Private University 




16 


Predominantly Black 


25 


(y\ 



TABLE 19 

kinds of i3asic Skili5 Tests Used by SCDEs 
I'or Screening Adniissidhs Cahditd:.ces 

Reading Mathematics Writing Other 
Type o f liistit uUofi- P ercent Perce nt Percent -Per cent 



Public Lanil Grant (H) 


73 


80 


89 


51 


Public i\l(in-land Grant (121) 


80 


69 


88 


4\ 


Independent Lii>eral Arts (25) 


60 


68 


92 


36 


CJiUrch-related Liberal Arts ( '9) 


68 


65 


92 


21 


Private University ( bi) 




50 


79 


21 


Predominantly Black (26) 


89 


69 


89 


35 


f btal aH4) 


74 


69 


89 


35 



N'otc: iSlunihcr ni p.irctuhcscs - institutions rc^ i)rtin>4 the vise of a measure o' basic skiHs. 
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AiYfiost ^4 perceYil of ihose in the 
ihrve. projfes^orrai ranks hnld ihv doc- 
toxaJ decree J with a larger percent 4^^^ 
qf Ph.D.s than Ed.D.s in the higher 
ranky. 



Declines in conferred degrees cari> 
nt)t be reported by specialty area be- 
cause of variation in the number of 
SCDEs reporting each year within 
those areas. 

The number of degrees award ctl to 
pcTsons in the specialty areiis of secon- 
dary edijcatiuri is reported iil Table 21. 

Snmmer 
Sessions 

Information concerning summer 
prograrris was collected for tKe first 
time with the 1983 instrument. Data 
were analyzed for both the si mmcr pay 
schedules for faculty salp.ies and the 
changes^! h C()urse offeH.igs. 

The majority of all institational types 
paid faculty salaries for the summer 
se.ssiori at a rate different from thai: paid 
during the academic year (Table 22). It 
may be presumed thai the race is k)wer 
rather than higher. The independent 
liberal arts colleges are most likely to 
payiat a different rate (93 percent); 

Table 23 shows that the number of 
summer Session offer irig.s has rernairied 
constant over the 1980-83 period more 
often in the rwo types of liberal arts 
colleges. 

The private universities had both the 
largest percencof SCDEs reporting an 
increase i offerings and the largest 
percent reporting a decrease. Overall, 
5() percent reported that the namber of 
surrirrier session course offerings had 
decreased over the three-year period. 

Status of 
Pragram changes 

Perhaps the most interesting ques- 
tions on the 1983 instrument were 
those related to the stat(3s of changes 
being made in the programs of the 
SCDEs. Table lA reports these find- 
ings. 

Qver the past few years, some 
SCDEs have sought f(3 broaden their 
programs to accommodate the needs of 
persons in education-reJatcd fields oat- 
side the mainstream of K-12 public ed- 
ucation. 

_ Thirty-two percent of the 499 
SCDEs reported that their efforts in 
this area are already operational or in 



ERIC 



July 1984/9 



riic inipleniciuation sta^^c; another 33 
jimciit linvc- tins uiuic-r stiii.iy (>r ctiii- 
siiicTiitioii. 

C()nsiiicrabic movcmciu hivi bfoii 
made in the direction ot' incorporating 
riuiltiple sites into the student teaching 
experience. The press for this prognun 
change hits come from the desire to 
have prospective teachers exposed to 
tlie full range of iridivid ial differences 
comprising .scho()i popaiations: t'orty- 
one percent of the 499 Sr,DEs have 
such programs operatioiiaJ or in the im- 
pIernc;iltation stage. 

Dcman<.ls for teacher competence 



Nearty 73 percent cj^ all respond' 
nig insliitdlifjns rvporUd hat ing one 
or more programs accredited hy the 
National Council for Accreditation 
of TvaVhVr liducarion (NCATE), 



iis.sessment are widespread; irifbrrha- 
tiori about the pervasiveness of assess- 
ment in teacher preparation prcjgrams 
is presented here f()r the first time. Sev- 
cnty-tu'O perceiit of the SCDEs rep(irt- 
ed having s()me f<)rm of continuous as- 
sessment already incorporated or being 
implemented into their programs. 

The 1983 AACTE Annual Meeting 
and the subsequent rep4)rt Essmtial 
Kmu'kdyij^ f ir Begwmn^ l^eavhVrs high- 
lighted the heed tor SCDEs to rely 
m()re heavily on the findings from i*e- 
cent research on teaching elTectiveness. 
Sixty-five percent of the SCDEs re- 
portedl)* have already modified their 
programs to be more refiective of re- 
search on teaching. Building partner- 
.ship.s with eleitieritan' ani.l/or secon- 
dary schools toward the goal of improv- 
ing the quality of teaching and teacher 
education is another important focus 
for change. 

Seventy-five percent of the respon- 
dents reported that partriership.s had 
been established or were in process: 

FLecent AACTE activity ro study ex- 
tended year programs prompted a 
question on thf movement of SCDEs 
in the direction of increasing the length 
of the teacher preparation period. 
Nine tee h p e r c e o t rc port ed h avi hg an 
c*xtended prograJTi operationaJ or in the 
impiementation phase. 

Fifty-four percent of the SCDEs re- 
ported having cdrnputer Hteracy pro- 
grams underway, and Jl percent indi- 
cated pilot testing. SCDEs are obvious- 
ly moving quickly to address this 
particular need in the programs to pre- 
pare the nation's teachers. 
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TABfcE 26 

NumbcT of Degrees Cdnferred by AreU of Specialization 



Area Specialization 


B.A. 


M. A. 


C A.o. 


rn.u. 


1 otai 


Auul.t litiucation. ( !) / ) ... 


O.i 


6()^ 


I I 


153 


828 


Curriculum and Instruction (1 1)4) 




JO 


149 
it/ 


453 


3,898 


tariy L-niUmoou 


A 


i , 0 0 


75 


51 


5-789 


jL.(.iuCati(jnai /\uminisiraiioii 


. <iO 




1 762 


1 ,009 


8,1 19 


Luucaiionai Jrsycnuiogy ^ / j j 


i 1 o 


828 


1 30 


367 


r,473 


tiementary tuucation \*-\^ i ) 






7 1 7 


87 


29;7b5 


Foundations (28) 


i 4 


JL i J 




1 09 


358 


Vjuiuance .anu ^counseling 




5 854 


3 38 


379 


6,757 


Higher Education (45) 


1 
i 


4 35 


52 


309 




J\X\\\\J\ XI Igll-lVl OLMUL/l VtW/ 


458 


324 


33 


2 


817 


Measurement or Research (21) 


0 


132 


28 


62 


222 


Instructional Technology (54) 


151 


504 




53 


742 


Library Science (60) 


220 


906 


34 


6 


1,166 


Reading (199) 


30i 


2,469 


% 


119 


2,985 


Secondary Subjects. 


32,768 


8,375 


476 


972 


42,591 


Special Education (256) 


7,646 


6,500 


308 


217 


14,67 1 


Supefvisibn (53) 


48 


622 


456 


25 


J, 151 


Vocational Education (5 I )_ 


479 


660 


89 


127 


1,355 


Other Specializations (117) 


2,UU3 


3,078 


332 


371 


5,784 


Total 


72,629 


47,066 


4,642 


4,871 


129,708 



Note: NumliLT in pare n theses ^ institutions Cdnlcrrin;; dc^^rc-Ls; liowLVL-r, not all institutions 
c()hfOrrL-il nil four ol'dL>;rees. 



TABLE 21 

Number of Degrees Cdnferred by Subject Specialization in Secondary 

Education 



Subject Specialization 


B.A. 




C.A.S. 


Ph D: 


Total - 


Agriculture (63)* 


835 


98 


3 


22 


958 


Art (291) 


1,609 


387 


20 


i i 


2,027 


Busines_s (266) 


2,021 


460 


31 


23 


2,535 


Driver Education (42) 


274 


14 


2 


0 


290 


English (397) 


2,709 


639 


46 


4(j 


3.434 


Foreign languages (23.7) 


816 


215 


9 


18 


1,058 


Health Education (135) 


1,066 


250 


22 


553 


1,891 


Hdrtie Ecbriomics (185) 


1,627 


331 


17 


7 


1,982 


Industrial Arts (126) 


1,753 


470 


8 


19 


2,250 


Mathematics (343) 


1,488 


493 


54 


43 


2,078 


Music (338) 


2,956 


49/ 


32 


39 


3,524 


Physical Education (375) 


7,501 


1,483 


102 


77 


9,163 


Sciences (32 I ) _ 


1,793 


447 


29 


42 


2,31 1 


Social Sciences (384) 


3,265 


423 


36 


32 


3,756 


Speech Correction '105) 


1,188 


791 


9 


6 


1,994 


All Other (140) 


1,867 


1,377 




40 


3,340 


TOTALS 


32,768 


8,375 


A16 


972 


42,591 



Nate: The huriiber ih parentheses = institutions conferring degrees in the areu; however, not 
all ihstitiitions LOnferrcU all four types of degrees. 



TABLK 22 



Summer Pay Schemes by Institutional Types 



Summer Pa;' .at DifTerent 
Fay Rate 



Type of Inscitutiori 

Public Liiricj Grant (72) 
Pabiic fsjon-liincl Gram ( 187) 
Indepenclent Liberal Arts (42) 
Church-related Liberal Arts (142) 
Private University (4 1 ) 
Predominantiy Black ( 3 U 
Total (484) 





PcrtX'FK 


60 


83 


145 


78 


ii) 


93 


125 


88 


36 


88 


28. 


82 


406 


S4 



TABLE 23 

Changes in Surnmer Session Course Offerings During 1980-1983 by 
Type of iristitutibri 

lristituri()ris Iristitucioris Iristitutioris 





Increasing 


Decreasing 


With no 




Offerings 


Offerings 


Change 


Type of Institution 


Percent 


Percent 


Percent 


Public Land Grant (72) 


12 


39 


49 


Public Non-land Grant (191) 


17 


42 


41 


indeperident Liberal Arts (40) 


13 


23 


65 


Church-related Liberal Arts ( f 4 1 ) 


16 


20 


65 


Private University (43) 


26 


47 


28 


Predbrhinahtly Black (34) 


\2 


48 


41 


Total (487) 


16 


50 


34 
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TABLE 24 

Status of Changes in Teacher Education Programs 
(N = 499) 











Inactive/ 








Urider 


rejected/ 




Operational/ 


Pilot 


study/ 


not under 


Type of Program Change 


implementation 


testing 


consideration 


consideration 


Preparing educators for roies in diversified 


32% 


2% 


33% 


32% 


(hoh-schbbl) settings 










Incorporate multiple sites into every candidate's 


41% 


4%,: 


19% 


36%. 


_ student teaching experience 










Establish continuous assessment of every teacher 


72%. 


4%. 


18% 


8% 


candidate's develdprrieht 










Redesign courses to more clearly reflect recent 


65% 


2% 


26%. 


7% 


research on teaching 










Build partnerships with elerrientary/secbhdary 


75% 


3% 


16% 


6% 


schools to improve quality of teaching and 










_ teacher education 










Extend the initial prograrh of teacher preparation 


19% 


1% 


38% 


42% 


beydrid four years 










fncorporate cornputer literacy 


54% 


15% 


30% 


2% 
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